
“Retention is a fragile process.”

“Retention and culture go hand-in-hand.”

“Understanding your workplace culture and how it affects your employees is the first step
to retention.”

 

“Inaction speaks as loudly as action.”

“Trust and vulnerability go a long way in a culture of worth.” 

“Retention takes effort.”

“Effort applied toward retention strengthens the business in other ways.” 

“Discuss with your leaders the best methods to invest in your team as a company."

“Pay people what they are worth.”

“Team training and professional development should be looked at as investments,
 not expenses.” 

 

“Culture is more about relationships than perks.”

“When businesses invest in their people, a great culture will follow.”

“Good communication conveys worth and value.”

“Cross training can expedite growth.”

“Simplify operations and retain valued employees, resources, and revenue by creating a
culture of worth in your workplace.”

 

“Align your actions with your words.” 
 

“Team satisfaction will increase when they know what to expect and what metrics are
used to measure success.” 

 

“Manage your stress. Stress leaks and flows to your team.” 
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